Vid hiindelse av diskrepans mellan den svenska och engelska versionen av detta protokoll ska den svenska versionen giilla,

In case of any discorepancy betwveen the Swedish and Unglish Langsage rersions of these minntes the Swedish langseage rersion shall prevarl

Protokoll fort vid arsstimma med aktiedigarna
i Hoist Finance AB (publ), 556012-8489,
fredagen den 29 april 2016, klockan 15.00 i
Stockholm.

Minutes from the Annual General Meeting with the
shareholders of Hoist Finance AB (publ), company reg.
no 556012-8489, held on 29 April 2016, at 3:00 p.m.

§1

Styrelsens ordforande, Ingrid Bonde, forklarade stimman Gppnad och hiilsade de nérvarande vilkomna.

The Chairman of the Board of Divectors, Ingrid Bonde, declared the meeting opened and welcomed those present.

§2

Jan Andersson presenterade valberedningens forslag till ordférande for stimman, styrelsens ordférande Ingrid
Bonde.

Jan Andersson presented the Nomination Committee's proposal for Chairman of the Annual General Meeting, the Chairman of the
Board of Directors. Ingrid Bonde.

Beslots, i enlighet med valberedningens forslag, att utse Ingrid Bonde till ordférande vid stimman.

It was resolved, in accordance with the Nomination Committee's proposal, to appoint Ingrid Bonde as Chairman of the Annual General
Meeting.

Det antecknades att styrelsen uppdragit at bolagets chefsjurist Anders Carlsson, att fora protokollet vid
stimman.

It was noted that the Board of Directors appointed the company's general counsel, Anders Carlsson, to keep the minutes of the Annual
General Meeting.

§3

Upprittades bifogad forteckning, Bilaga 1, 6ver i vederborlig ordning anmilda och niirvarande aktieiigare,
utvisade att pa arsstimman var nédrvarande, personligen eller genom befullmiktigat ombud, aktiedgare
representerande sammanlagt 27 224 411 aktier och roster.

The attached list, Appendix I, of duly registered and present shareholders, indicating that shareholders representing a total of
31,351,483 shares and votes were presented at the Annual General Meeting, personally or by proxy, was prepared.

Forteckningen Over nidrvarande aktiedigare och antalet representerade aktier godkindes som rostlingd vid
stimman.

The list of shareholders present and the number of represented shares was approved as the voting list for the Annual General Meeting.
Beslots vidare att godkinna utomstaendes niirvaro pa stimman.
It was further resolved to approve the presence of persons not being shareholders at the Annual General Meeting.
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§4

Besléts att godkinna forslag till dagordning sasom den intagits i kallelsen.

It was resolved to approve the proposed agenda, which had been included in the notice of the Annual General Meeting.

§5
Beslots att protokollet, utéver ordféranden, skulle justeras av Henrik Christiansson och Svante Hezekielsson,
representerande Carve Capital AB respektive Sveriges Aktiesparares Riksforbund.

It was resolved that the minutes should, in addition to the Chairman, be verified by Henrik Christiansson and Svante Hezekielsson,

representing Carve Capital AB and the Swedish Shareholders' Association respectively.

§6

Antecknades att kallelsen offentliggjorts genom pressmeddelande och publicerats pa bolagets webbplats
mandagen den 21 mars 2016, att kallelsen varit inford i Post- och Inrikes Tidningar onsdagen den 23 mars 2016
samt att annons om att kallelse skett varit inford i Svenska Dagbladet onsdagen den 23 mars 2016, varefter
stimman konstaterades behorigen sammankallad.

It was noted that the notice of the Annual General Meeting was published by a press release and on the companyv's website on Monday
21 March 2016, that the notice had been published in the Swedish Official Gazette on Wednesday 23 March 2016, and that information
about the notice being published was advertised in Svenska Dagbladet on Wednesday 23 March 2016, after which the Annual General
Meeting was declared to be duly convened.

§7

Framlades arsredovisning och revisionsberittelse samt koncernredovisning och koncernrevisionsberittelse.

The annual report and the audit report as well as the consolidated annual report and the consolidated audit report for the financial vear
2015 were presented.

Auktoriserade revisorn Anders Biickstrom redogjorde for revisionsberittelsens innehall samt informerade att
denne tillstyrker beslutsforslagen avseende punkterna 10 — 12 nedan.

Authorised public accountant Anders Béckstrom presented the content of the audit report and informed that he supported the proposals
in items 10-12 below.

§8

Verkstillande direktoren Jorgen Olsson limnade en redogorelse for verksamhetsaret 2015. Aktiedgarna
bereddes direfter mojlighet att stiilla fragor, vilka besvarades av den verkstiillande direktoren.

The CEQ Jorgen Olsson presented a report regarding the financial year 2015. The shareholders were thereafter invited to ask questions,
which were answered by the CEO.
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§9

Styrelsens ordforande, Ingrid Bonde, limnade en redogérelse for styrelsearbetet for verksamhetsaret 2015.

The Chairman of the Board of Divectors, Ingrid Bonde, presented a report regarding the work of the Board of Directors for the financial
rear 20135
vear 2015.

§10

Beslots  att  faststdlla  resultatrikningen och  balansrikningen samt koncernresultatrikningen  och
koncernbalansrikningen.

It was resolved to adopt the income statement and the balance sheet as well as the consolidated income statement and the consolidated
balance sheet.

§11

Beslats, i enlighet med styrelsens forslag, om en utdelning av 0,75 kronor per aktie, totalt 59 000 000 kronor.

It was resolved, in accordance with the Board of Director’s proposal, that a dividend of SEK .75 per share should be paid. in total
SEK 59,000,000,

Beslots att faststilla tisdagen den 3 maj 2016 som avstimningsdag for utdelning. Antecknades att utdelning
beriknas bli utbetald fran Euroclear Sweden AB mandagen den 9 maj 2016.

It was resolved that Tuesday 3 May 2016 should be the record date for the dividend. It was noted that the dividend is expected to be
distributed by Euroclear Sweden AB on Monday 9 May 2016.

§12

Besléts att bevilja ansvarsfrihet for styrelseledaméterna och verkstillande direktdren avseende rikenskapsaret
20135. Det antecknades att nidrvarande styrelseledaméter och verkstillande direktéren som ir aktiedgare i bolaget
inte deltog i beslutet om ansvarsfrihet betriffande dem sjilva. Det antecknades att beslutet om ansvarsfrihet var
enhilligt bland de aktiedgare som deltog i beslutet.

It was resolved to grant the members of the Board of Directors and the CEQ discharge from liability for the financial year 2015. It was
noted that the CEO and the members of the Board of Directors who are shareholders in the company did not take part in the decision. It
was noted that the resolution was unanimous, among the shareholders that took part in the decision.

§13
Beslots, 1 enlighet med valberedningens forslag:
It was resolved, in accordance with the Nomination Committee 's proposal:
e  att styrelsen ska besta av sju ledaméter utan suppleanter,
that the Board of Directors shall consist of seven members without deputies,
e att till styrelseledamdter for tiden intill nésta arsstimma omvilja Ingrid Bonde, Liselotte Hjorth, Annika

Poutiainen, Gunilla Wikman, Jorgen Olsson och Costas Thoupos och nyviilja Magnus Uggla.
Antecknades att Per-Eric Skotthag har avbojt omval. Ingrid Bonde omvaldes till styrelsens ordférande,

Koy
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to re-elect Ingrid Bonde, Liselotte Hjorth, Annika Poutiainen, Gunilla Wikman, Jérgen Olsson and Costas Thoupos as
members of the Board of Directors. and to elect Magnus Uggla as new members of the Board of Directors until the end of next
Annual General Meeting. It was noted that Per-Eric Skotthag has declined re-election. It was resolved to re-elect Ingrid Bonde
as Chairman of the Board of Directors,

e att styrelsearvode for tiden intill nésta arsstimma ska utga enligt foljande; att 1 350 000 kronor ska utga
till ordféranden, att 450 000 kronor vardera ska utga till styrelseledaméterna, att 150 000 kronor ska
utga till ordféranden i risk- och revisionsutskottet, att 100 000 kronor vardera ska utgé till ledaméterna i
risk- och revisionsutskottet, att 50 000 kronor ska utga till ordféranden i ersiittningsutskottet, att 50 000
kronor vardera ska utgd till ledaméterna i ersdttningsutskottet, att 150 000 kronor ska utga till
ordforanden i investeringsutskottet och att 100 000 kronor vardera ska utga till ledamoterna i
investeringsutskottet,

that remuneration to the members of the Board of Directors, until the end of next Annual General Meeting, shall be as follows;
SEK 1.350.000 to the Chairman of the Board of Directors, SEK 450,000 to each of the other members of the Board of
Directors, SEK 150.000 to the Chairman of the Risk- and Audit Committee, SEK 100,000 to each of the other members of the
Risk- and Audit Committee. SEK 50,000 to the Chairman of the Remuneration Committee, SEK 50,000 to each of the other
members of the Remuneration Committee, SEK 150,000 to the Chairman of the Investment Committee and SEK 100,000 to
cach of the other members of the Investment Committee,

e att arvode inte ska utgd till de styrelseledaméter som idr anstillda av bolaget eller nagon av dess
dotterbolag,

that no remuneration shall be paid to members of the Board of Directors who are emploved by the company or any of its
subsidiaries,

e att styrelseledamot ska ha ritt att fakturera styrelsearvode, om skattemissiga forutsittningar foreligger,
under forutsittning att det dr Kkostnadsneutralt for bolaget och om det édr forenligt med gillande
regelverk och rekommendationer,

that a member of the Board of Directors may invoice the remuneration, afier a written agreement with the company, if fiscal
conditions permit and provided that it is cost neutral for the company and in compliance with applicable legal regulations and
recommendations,

e att till revisor for tiden intill nidsta arsstimma omvilja KPMG AB, med huvudansvarig revisor
auktoriserad revisor Anders Biickstrom, samt

that as auditor until the end of next Annual General Meeting re-elect KPMG AB, with the authorised public accountant Anders
Bdéckstrom as auditor in charge, and

e attarvode till revisorn ska utga enligt godkind rikning.

that the auditor of the company shall be entitled to a fee in accordance with approved invoices.

§14
Jan Andersson redogjorde for valberedningens forslag till instruktioner for valberedningen.
Jan Andersson presented the Nomination Committee 's proposal regarding rules for the Nomination Commitiee.
Beslots 1 enlighet med valberedningens forslag, Bilaga 2.

It was resolved in accordance with the Nomination Committee 's proposal, Appendix 2.
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§15
Ingrid Bonde redogjorde for styrelsens forslag till riktlinjer for ersittning till ledande befattningshavare.
Ingrid Bonde presented the Board of Director’s proposal regarding guidelines for remuneration to the senior executives.
Beslots i enlighet med styrelsens forslag, Bilaga 3.

It was resolved in accordance with the Board of Director’s proposal, Appendix 3.

§16

Beslots att bemyndiga den verkstillande direktoren, styrelsen eller den styrelsen utser, att géra de smiirre
justeringar i arsstimmans beslut som kan visa sig nodviindiga i samband med registrering av besluten.

It was resolved to authorise the CEO, the Board of Directors or anv person appointed by the Board of Directors, to make any minor
adjustment to the resolutions adopted by the Annual General Meeting which may be considered necessary in connection with the
registration of the resolutions.

Stimman forklarades avslutad.

The Annual General Meeting was concluded.

306420402
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Fullstéindigt forslag till beslut om valberedning vid arsstimman 2016 i Hoist Finance AB (publ), org.
nr. 556012-8489

Det foreslas att Bolaget antar regler for utseende av valberedningen infér arsstimma i enlighet med
nedan foreslagna riktlinjer. Dessa ska gilla till dess beslut om férandring av tillvdgagangssattet for
utseende av valberedning fattas av stamman.

Valberedningen i Hoist Finance AB (publ) foreslar:

1.

Att Bolaget ska ha en valberedning bestaende av en representant for envar av de tre till
rostetalet storsta aktiedgarna eller dgargrupperna enligt punkt 2 nedan, som onskar utse
representant, jamte styrelseordféranden. Namnen pa de tre &dgarrepresentanterna och
namnen pa de aktiedgare som utsett ledamoterna ska offentliggbras senast sex manader
fére arsstimman. Valberedningens mandatperiod stracker sig fram till dess att ny
valberedning utsetts. Ordforande i valberedningen ska om inte ledamdterna enas om annat
vara den ledamot som representerar den till rostetalet storsta aktiedgaren.

Att valberedningen ska konstitueras baserat pa aktiedgarstatistik fran Euroclear Sweden AB
per sista bankdagen i augusti aret fore arsstimman och ovrig tillférlitlig dgarinformation som
Bolaget tillhandahallits vid denna tidpunkt. Vid bedémningen av vilka som utgor de tre till
rostetalet storsta dgarna ska en grupp aktiedgare anses utgéra en dgare om de (i)
agargrupperats i Euroclear Sweden-systemet eller (ii) offentliggjort och till Bolaget skriftligen
meddelat att de triffat skriftlig overenskommelse att genom samordnat utdvande av
réstritten inta en langsiktig gemensam hallning i fraga om Bolagets forvaltning. Om
aktieagare som far forfragan om att inga i valberedningen avbdjer ska fragan ga vidare till
nista aktiedgare som storleksmissigt star pa tur, pa basis av information i enlighet med det
ovanstaende.

Att om det fore det arsskifte som foregar arsstamman en eller flera av aktiedgarna som
utsett ledamoter i valberedningen inte langre tillhor de tre till rostetalet storsta aktiedgarna
s3 ska dessa ledamoter stdlla sina platser till forfogande och den eller de aktiedgare som
tillkommit bland de tre till rostetalet storsta aktiedagarna ska, efter kontakt med
valberedningens ordférande, erbjudas utse representanter i valberedningen. Aven om det
sker en forandring i Bolagets &garstruktur enligt ovan behéver inga dndringar goras i
valberedningens sammanséattning om valberedningens ordférande bedomer att det ror sig
om en mindre forandring.

Aktieagare som tillkommit bland de tre storsta &garna senare dn vid det arsskifte som
foregar arsstamman  kan valberedningen istéllet erbjuda denne dgare att utse en
representant som adjungeras till valberedningen.

Aktiedgare som utsett representant till ledamot i valberedningen ager ratt att entlediga
sadan ledamot och utse ny representant till ledamot i valberedningen. Férdndringar i
valberedningens sammansattning ska offentliggoras sa snart sadana skett.

Att valberedningen ska arbeta fram férslag i nedanstaende fragor att foreldggas arsstamman
for beslut:

(a) forslag till stammoordférande;

(b) forslag till styrelse;

(c) forslag till styrelseordforande;

(d) forslag till styrelsearvoden med uppdelningen mellan ordférande och oGvriga

ledaméter i styrelsen samt ersattning for utskottsarbete;
(e) forslag till revisorer; och
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(f) forslag till arvode for Bolagets revisorer.

5. Att valberedningen i samband med sitt uppdrag i dvrigt ska fullgéra de uppgifter som enligt
bolagsstyrningskoden ankommer pa valberedningen. Bolaget ska pa begdran av
valberedningen tillhandahalla personella resurser sasom sekreterarfunktion i valberedningen
for att underlatta valberedningens arbete. Vid behov ska Bolaget dven kunna svara for

skiliga kostnader for externa konsulter som av valberedningen bedéms nédvédndiga for att
valberedningen ska kunna fullgora sitt uppdrag.

Ovanstaende instruktion ska gilla till dess bolagsstamma fattat annat beslut.

Mars 2016
Hoist Finance AB (publ)
Valberedningen
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Complete proposal regarding the Nomination Committee at the Annual General Meeting 2016 of
Hoist Finance AB (publ), reg. no. 556012-8489

It is proposed that the Company adopts rules regarding nominating the Nomination Committee
before the Annual General Meeting in accordance with the proposed principles below. The rules shall
apply until a resolution regarding change of the procedure for nominating the Nomination
Committee is resolved by the General Meeting.

The Nomination committee of Hoist Finance AB (publ) propose:

1. That the Company shall have a Nomination Committee consisting of one representative of
each of the three shareholders or group of shareholders controlling the largest number of
votes according to section 2 below, which desires to appoint a representative, and the
Chairman of the Board of Directors. The names of the three shareholder representatives
and the names of the shareholder(s) who appointed the representatives shall be published
not later than six months prior to the Annual General Meeting. The Nomination
Committee’s term of office extends until a new Nomination Committee has been
appointed. Chairman of the Nomination Committee shall, if the members of the committee
unanimously do not agree otherwise, be the member that represents the shareholder
controlling the largest number of votes.

2 That the Nomination Committee shall be formed based on the shareholder statistics from
the Euroclear Sweden AB, as per the last banking day in August the year before the Annual
General Meeting and on all other reliable ownership information that has been provided to
the Company at this point of time. In the assessment of the three largest shareholders a
group of shareholders shall be regarded as one owner provided that they (i) have been
grouped together in the Euroclear Sweden system or (ii) have made public and notified the
Company in writing that they have agreed in writing to have a long term unified conduct
regarding the management of the Company through coordinating the use of their voting
rights. If a shareholder who is offered to serve on the Nomination Committee declines, the
inquiry shall instead be offered to the largest shareholder in turn, based on information in
accordance with the above.

3. That, if before the year end preceding the Annual General Meeting, one or more
shareholders who have been appointed members of the Nomination Committee cease to
belong to the three shareholders controlling the largest number of votes, said members
shall leave their places of the Nomination Committee and the shareholder(s) that currently
is among the three largest shareholders shall, after having contact with the Chairman of the
Nomination Committee, be offered to appoint a member of the Nomination Committee,
However, the composition of the Nomination Committee may remain unchanged following
changes in the ownership structure of the Company that the Chairman of the Nomination
Committee considers to be minor.

A shareholder that has become one of the three largest shareholders later than the year
end preceding an Annual General Meeting can by the Nomination Committee instead be
offered to appoint a representative who is co-opted to the Nomination Committee.

A shareholder, which has appointed a member of the Nomination Committee, has the right
to dismiss its appointed member and appoint a new member of the Nomination
Committee. Changes of the composition of the Nomination Committee shall be made
public as soon as such changes have taken place.

4, That the Nomination Committee shall present the following proposals for resolutions at the
Annual General Meeting:
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(a)
(b)
(c)
(d)

(e)
()

proposal for Chairman of the Meeting;

proposal for Members of the Board of Directors;

proposal for Chairman of the Board of Directors;

proposal for remuneration to the Members of the Board of Directors,
distinguishing between the Chairman of the Board of Directors and other
Members of the Board of Directors and remuneration for committee work;
proposal for auditors; and

proposal for remuneration to auditors.

5. That the Nomination Committee shall, in connection with their assignment, accomplish
their duties in accordance with the Swedish Code of Corporate Governance and the
Company shall, upon the request of the Nomination Committee, provide the Nomination
Committee with personnel resources, such as secretarial services, in order to facilitate for
the Nomination Committee’s work. In case of need, the Company shall also assist the
Nomination Committee with reasonable costs for external consultancy services that the
Nomination Committee assesses as necessary in order for the Nomination Committee to be
able to complete its assignment.

The Instruction above shall be applicable until the General Meeting resolves otherwise,

March 2016
Hoist Finance AB (publ)
Nomination Committee
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Styrelsens i Hoist Finance AB (publ), org. nr. 556012-8489, fullstindiga forslag till riktlinjer for
ersattning till ledande befattningshavare

Med ledande befattningshavare avses verkstillande direktéren och 6vriga ledande befattningshavare
i Hoist Finance AB (publ) och dess dotterbolag, samt styrelseledaméter, i den omfattning de erhaller
ersittning utanfor styrelseuppdraget.

Ersittning till ledande befattningshavare bestar av fast 16n, rérlig ersdttning, pension och 6vriga
formaner. Ersattning ska uppmuntra anstéllda att skapa resultat i linje med bolagets mal, strategi och
vision samt framja att anstillda agerar enligt bolagets etiska kod och vérdegrund. Vidare ska
ersattningen utformas sd att Hoist Finance kan attrahera, behalla och motivera medarbetare med
ratt kompetens. Ersdttningen ska uppmuntra goda prestationer, sunda beteenden och risktaganden
som ligger i linje med férvantningarna fran kunder och aktiedgare. Lénen ska vara kons- och
sldersneutral och diskriminering far inte férekomma. Hoist Finance har ett helhetsperspektiv pa
ersattningar vilket innebdr att alla ersdttningskomponenter ska vdgas in. Tyngdpunkten i
ersittningen ska ligga pa fast 16n som grundar sig pa ansvar och komplexitet i befattningen, aktuella
marknadsvillkor samt individens prestation.

Den rorliga ersittningen till ledande befattningshavare ska ej éverstiga 50 procent av den fasta
|6nen. Den rorliga ersittningen ska baseras pa olika finansiella och icke-finansiella kriterier bestaimda
av styrelsen, och ska vara kopplade till koncernens respektive affirsenhetens resultat samt
individuella mal. Ingen rorlig ersattning ska utgd till de ansvariga for kontrollfunktioner (risk,
compliance samt internrevision) pa gruppniva.

Den rorliga ersattningen ska beakta samtliga risker i bolagets verksamhet och sta i proportion till
koncernens intjaningsférméaga, kapitalkrav, resultat och finansiella stdllning. Utbetalning av
ersattning far inte motverka koncernens langsiktiga intressen. Utbetalning av rorlig ersattning ar
beroende av att den ledande befattningshavaren har foljt interna regler och rutiner, inklusive policy
fér uppforande mot kunder och investerare. Den anstdllde far inte heller ha deltagit i eller varit
ansvarig for nagon atgard som har resulterat i betydande ekonomiska forluster fér koncernen eller
den berdrda affarsenheten.

Fér ledande befattningshavare i koncernledningen ska 60 procent och fér Ovriga ledande
befattningshavare, som ar definierade som risktagare enligt géllande regelverk, ska 40 procent av
den rorliga ersattningen skjutas upp under en period om minst tre ar. Den rorliga ersattningen,
inbegripet den ersattning som skjuts upp, ska endast betalas ut till den anstallde till den del det ar
forsvarbart med hansyn till koncernens finansiella situation och om det ar motiverat enligt
koncernens, den berorda affirsenhetens och den anstdlldes resultat.

Pensioner och férsikringar erbjuds enligt nationella lagar, bestimmelser och marknadspraxis i form
av antingen kollektivavtalade eller foretagsspecifika planer, eller en kombination av dessa tva. Hoist
Finance har premiebestimda pensionsplaner och tilldmpar inte diskretionara pensionsférmaner. Det
finns formansbestimda pensionsplaner i Tyskland men inga avsattningar gérs i dessa. Enstaka
ledande befattningshavare har bruttolén och ddr gérs inga pensionsavsattningar fran bolaget. For
andra formaner giller att de ska vara konkurrenskraftiga vid jamférelse med andra likvardiga aktorer
i respektive land.

Ersittning vid nyanstallning, s& kallad "sign-on bonus”, erbjuds endast i exceptionella fall och da
enbart fér att ersitta utebliven rorlig ersattning i tidigare anstaliningskontrakt. Ersdttningen ska
utbetalas samma ar som anstillningen startar. Beslut om exceptionella fall ska folja den
beslutsprocessen som galler for rorlig ersattning.

Det ar forbjudet att ge lan till anstéllda.



I
e

Hoist Finance $

Vid uppsdgning av anstéllningsavtal fran koncernens sida géller en maximal uppségningstid om tolv
manader och avgangsvederlag tillampas inte.

Stammovalda styrelseledamoéter ska i sdrskilda fall kunna arvoderas for tjanster inom deras
respektive kompetensomrade, som inte utgor styrelsearbete. For dessa tjdnster ska utgd ett
marknadsmassigt arvode vilket ska godkdnnas av styrelsen. Arvode kan utgd med maximalt 50 000
kronor for ledamots arbete i dotterbolagsstyrelser.

Styrelsen ska ha ratt att franga av arsstdamman beslutade riktlinjer om det i ett enskilt fall finns
sdrskilda skal for det.

Mars 2016
Hoist Finance AB (publ)
Styrelsen
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The complete proposed guidelines for senior executive remuneration of the Board of Directors of Hoist
Finance AB (publ), reg. no. 556012-8489

The term “senior executives” refers to the CEO and other senior executives of Hoist Finance AB (publ) and
its subsidiaries, and Board Members, to the extent they receive remuneration for services performed
outside of their Board duties.

Remuneration for senior executives is comprised of fixed base salary, variable salary, pension and other
benefits. Remuneration is designed to encourage employees to deliver results in line with the Company’s
targets, strategy and vision and to act in accordance with the Company’s ethical code of conduct and basic
principles. It is also designed to enable Hoist Finance to attract, retain and motivate employees who have
the requisite skills. Remuneration is structure to encourage good performance, prudent behaviour and risk-
taking aligned with customer and shareholder expectations. Salaries are age- and gender-neutral and anti-
discriminatory. Hoist Finance views remuneration from a comprehensive perspective and, accordingly,
takes all remuneration components into account. Remuneration is weighted in favour of fixed salary, which
is based on the position’s complexity and level of responsibility, prevailing market conditions and individual
performance.

Variable remuneration for senior executives shall not exceed 50 per cent of the fixed salary. Variable
remuneration is based on various financial and non-financial criteria determined by the Board of Directors,
and is linked to the performance of the Group respectively the relevant business unit and to individual
targets. No variable remuneration is paid to control function managers (Risk, Compliance and Internal
Audit) on Group level.

Variable salary takes into account the risks involved in the Company’s operations and is proportional to the
Group’s earning capacity, capital requirements, profit/loss and financial position. The payment of variable
remuneration must not undermine the Group’s long-term interests and is contingent upon the recipient’s
compliance with internal rules and procedures, including the policy regulating conduct with respect to
customers and investors. Variable remuneration is not paid to an employee who has participated in or been
responsible for any action resulting in significant financial loss for Hoist Finance or the relevant business
unit.

For members of the Executive Management Team, payment of 60 per cent of the variable remuneration is
deferred for a period of at least three years. The corresponding figure is 40 per cent for other senior
executives classified as risk takers under applicable regulations. Variable remuneration, including deferred
remuneration, is only paid to the extent warranted by the Group’s financial situation and the performance
and conduct of the Group, the relevant business unit and the employee.

Pension and insurance are offered pursuant to national laws, regulations and market practices and are
structured as collective agreements, company-specific plans or a combination of the two. Hoist Finance has
defined-contribution pension plans and does not apply discretionary pension benefits. There are defined-
benefit pension plans in Germany, but no provisions are made for pension contributions. A few senior
executives receives gross salary; in these instances, the Company does not make pension contributions.
Other benefits are designed to be competitive in relation to similar operations in the respective country.

Remuneration for new hires (“sign-on bonuses”) are only offered in exceptional cases and then only to
compensate for the lack of variable remuneration in the employee’s previous employment contract. Sign-
on bonuses are paid during the year in which the employee begins to work.. Decisions on exceptional
cases are made in accordance with the decision-making process for variable remuneration.

Issuing loans to employees is not permitted

=5
>



Upon the Group’s termination of an employment contract, the maximum notice period is twelve months
and no redundancy payment is made.

Board Members, elected at General Meetings, in certain cases may receive a fee for services performed
within their respective areas of expertise, outside of their Board duties. Compensation for these services
shall be paid at market terms and be approved by the Board. Remuneration may be payable up to 50 000
SEK for a Board Member’s work in the board of a subsidiary.

The Board of Directors shall have the right to deviate from the principles decided at the Annual General
Meeting if there are specific reasons in a particular case.

March 2016
Hoist Finance AB (publ)
The Board of Directors



